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Labour Policies in Georgian Dream’s Platform  
 
 

• "Georgian Dream will continue to work on labor rights and safety in order to refine the 
relevant legal framework and ensure enforcement of these standards in practice. Priority 
will be given to the effective implementation of the regulations adopted in the field of 
labor safety and ensuring the effective work of the labor inspection. "  

• “The state will continue to regulate international labor migration and refine legislation for 
intergovernmental cooperation. Improving the immigration environment will ensure legal 
migration, facilitate the reintegration of returned migrants, improve migration 
management, and increase public awareness;”  

• "In order to protect the rights of employees, the legislative and institutional framework of 
the Labor Inspection will be strengthened;"  

• "Focus will be given to training of qualified staff and developing their competencies, by 
accessibility of relevant educational programs;"  

• “To ensure gender equality in the labor market, women's participation will be increased 
through legislative initiatives and the implementation of various programs;"  

• “Georgia will return to the pre-pandemic level next year, and by 2024 the economy will 
grow by at least 40 percent or 20 billion, which means an increase in per capita wealth of 
at least 5,400 GEL, 200,000 new jobs and more prosperity for each family.”  

• "Relevant measures will be taken for the full implementation of the Law of Georgia on 
Social Work, including the allocation of additional resources to ensure a sufficient number 
of social workers, increasing their qualifications and appropriate remuneration;"  

• “Effective labor safety mechanisms will be implemented; In order to ensure the protection 
of labor rights, the development of labor mediation will continue, the relevant legislative 
framework will be improved; the existing labor inspection mechanism will be 
strengthened and developed; compensation will be provided for employees whose health 
has been damaged during the performance of labor duties." 

 
 
 


